Scan for the latest
information

October 14, 2018

The Misused Word of Now, ‘RACISM’
The Understanding of the Four C’s
The majority of those that use the R-word, have no earthly understanding of the meaning of
the word, let alone the context. Overused and abused!

No one is superior to anyone in the eyes of the written law. This is where law enforcement is
being targeted by antagonistic sections of so-called society for anything they can link to ‘Black
and White’ with a superiority connection. There is no mention anywhere in any legal
document, statute or charge that being Black or Latino is a crime.

Nowhere!
Adolf Hitler thought he was superior, did untold irreversible damage to the Jewish race and tried
to take over the world. He failed and his ideology has no place in our society.
There are still dictators around the world which we challenge in a civil and legal manner. When
that fails we have global organizations who will and do deal with them. It may be slow and
today we don’t like to upset people or stop their God-given rights. Political Correctness is the
worst case of sugar-coating real issues. Directness must come to the forefront once again.
Now there are those that feel they can still follow that pattern of destruction of the life of those
that do not fit into to their plan. The law and humanity deal with them firmly.
Let us view this from what is happening on the streets, where
law enforcement is employed to uphold and maintain the laws
of the land. Remember Sir Robert Peel’s Nine Peelian
Principles, especially, “The Public are the Police and the
Police are the People.” Just but one of the Nine Principles
that are as current today, as they were in 1829.
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If a white or any ethnic police officer or sheriff stops a person of color or a different ethnicity
than theirs, what do you think goes through the law enforcement officers mind?
With the recent spate of incidents, whether right or wrong, it must be a concern. It should not
be as if they are upholding the law and the job they have trained for, there is no color of
ethnicity written anywhere their mission whatsoever!
Let us solidify why we must view and change this before it is worse than a runaway train that
will crash and burn, as social media engulfs us in more lies and innuendo.
Color, Class or Creed have nothing to do with a
legal arrest or detainment, it is always about the
4th C, Criminality.
Do officers profile? Yes, when it is proven
that certain ethnicities are the ones doing the
Crime and are Criminals. It is part of being a
Cop! It is wrong though to target through Color,
Class or Creed, except when you are in an area
where crime is rife and the locality is an
infestation of gangs, drugs, and violence. You
are profiling the criminality, not the people.

It is all about obeying the law, knowing that there is a police force to protect and serve. Are
there bad apples? Of course, they are! The uniform is not some ‘holier than thou cape worn by a
superhero’. Except, in many cases, these men and women are called upon to lay down their
lives to protect their communities from the anti-social criminals who are among us all.
Law enforcement is under attack directly by some who wish them dead and are attacking,
ambushing and targeting daily. Officer safety is key and more than close to our hearts as a
company. Hence, the Law Enforcement Network Sharing Solution, (LENSS).
Change your opinion, understand that when a police officer or sheriff’s deputy tells you to do
something, do it! He or she is there to uphold the law. To do that, it is simple, they must be in
control, hence follow the instructions for the safety of all.

Remember, it is all about Criminality, Not, Color, Class of Creed!
R’s
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LENSS is the Change…

WE ARE IN THE NOW & KEEP YOU; IN THE KNOW…
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